+Self-Evaluation of Teaching Survey

(SETS)

m Faculty Survey- Response 61% (44/72)
mBased on NLN Core Competencies of
Nurse Educators with Task Statements ©
ldentified Needs:

mCurriculum Development

m Advising

mEvaluation Strategies

m [iIme Management

mMentoring for Pedagogy/Scholarship
mCommunication/Collegiality

¢ Analysis of Student Evaluations

m Undergraduate & Graduate Programs in a
2 year period
mQuantitative de-identified data

Identified Themes:
m [ eaching effectiveness
mCommunication

¢Qualitative data from Deans &
Department Chairs

mBased on annual reviews of faculty, course

evaluations and meeting with student
representatives

ldentified Themes:

mImprove teaching effectiveness
mCommunication with students,
mCurriculum awareness
mClinical Evaluation

FACULTY MENTORING INITIATIVE

Seattle University College of Nursing WHY MENTORING?
A. Mikasa MN, RN; T. Cicero MN, CCRN;
K. Camacho Carr PhD, ARNP, CNM, FACNM;

¢ To foster career development
M. Pettinato PhD, RN ; T. Clark PhD, ARNP, CNM, FACNM

of faculty

¢ To establish and maintain
healthy academic work
environment

Pedagogy Leadership Communication Work/Life Balance

REFERENCES:

Kolb, K.A. (2008). Core competencies of nurse educators: Inspiring excellence in nurse educator practice.
Nursing Education Perspectives, 29(4), 217-219.

National League for Nursing (2008). Mentoring of Nursing Faculty Tool kit. Accessed July 17, 2011
at https://www.nln.org/docs/default-source/toolkits/mentoring-toolkit.pdf?sfvrsn=d700dbcb 2



https://www.nln.org/docs/default-source/toolkits/mentoring-toolkit.pdf?sfvrsn=d700dbcb_2



